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ABBREVIATIONS 

• 

• 

• 

• 

• 

• 

• 

• 

• 

• 

• 

• 

• 

• 

 



1 EB RULES, GUIDELINES AND PROTOCOLS 

1.1 EB ADAPTED RULES 

1.1.1 ART 3. EQUIPMENT 

1.1.2 ART. 6 PROTEST PROCEDURE 

 

 

1.1.3 ART. 9 BEGINNING OF A QUARTER OR OVERTIME 



1.1.4 ART. 12 JUMP BALL 

• 

• 

• 

• 

- 
- 

• 

• 

1.1.5 ART. 17 THROW-IN 

• 

• 



1.1.6 ART. 33 GENERAL PRINCIPLES 

• 

• 

• 



1.1.7 ART. 36. TECHNICAL FOUL  

1.1.8 ART. 38. DISQUALIFYING FOUL 

1.1.9 ART. 39 FIGHTING 

1.1.10 ART. 41 TEAM FOUL 

1.1.11 ART. 44 CORRECTABLE ERRORS 

1.1.12 ART. 46 CREW CHIEF 



1.1.13 ART. 50 SHOT CLOCK OPERATOR 

• 

• 

 



1.2 EB CASEBOOK 

1.2.1 ART. 12 JUMP BALL 

12.A: 

12.B: 

12.C: 

12.D: 

 



 

12.E: 

 

 

12.F: 

 

 

12.G: 

 

 

12.H: 

 

 

 



 

12.I: 

 

 

 

 

 

 

12.J: 

 

 

12.K: 

 

 



12.L: 

 

 

12.M: 

 

 

 

 

 

 

12.N: 

 

 

12.O: 

 

 

 



 

 

12.P: 

1.2.2 ART. 17. THROW-IN 

17.A: 

• 

• 

17.B: 

17.C: 



17.D: 

 

 

1.2.3 ART. 28. 8 SECONDS 

28.A: 

28.B: 

1.2.4 ART. 29/50. 24 SECONDS 

29/50.A: 

 

 

 

 

29/50.B: 



 

 

 

 

29/50.C: 

 

 

 

 

29/50.D: 

 

 

 

 

1.2.5 ART. 31. GOALTENDING AND INTERFERENCE 

31.A: 

 

 

 

 



31.B: 

 

 

 

 

 

 

31.C: 



1.2.6 ART. 33 CONTACT: GENERAL PRINCIPLES 

33.A: 

33.B: 

1.2.7 ART. 35. DOUBLE FOUL 

35.A: 
 

 

 

 

 

1.2.8 ART. 36. TECHNICAL FOUL  

36.A: 

 

 

 

 



 

 

 

 

36.B: 

 

 

 

 

36.C: 

36.D: 



36.E: 

36.F: 

1.2.9 ART. 38. DISQUALIFYING FOUL 

 

 

 

 



1.2.10 ART. 39. FIGHTING 

1.2.11 ART. 42. SPECIAL SITUATIONS 

42.A: 



1.2.12 ART. 44. CORRECTABLE ERRORS 

1.2.13 ART. 46. CREW CHIEF: DUTIES AND POWERS 

46.A: 

46.B: 

46.C: 

46.D: 



 

 

 

46.E: 

46.F: 

46.G: 



46.H: 

46.I: 

46.J: 

46.K: 

 

 



 

 

46.L: 

46.M: 

46.N: 



46.O: 

46.P: 

46.Q: 

46.R: 



46.S: 

46.T: 

46.U: 

46.V: 



46.W: 

 

 

 

 

 

46.X: 

 



1.3 OFFICIATING TERMINOLOGY, PROTOCOLS & GUIDELINES 

1.3.1 TERMINOLOGY 

• 

• 

• 

• 

• 

• 

• 

• 

• 

• 



• 

• 

• 

• 

• 

• 

• 

• 

• 

• 

• 



1.3.2 GENERAL PROTOCOLS 

• 

• 

• 

• 

• 

• 

• 



• 

1.3.3 JUMP BALL GUIDELINES 

 

• 

• 

• 

• 

• 

• 

• 

 

• 

• 

• 

• 

• 

• 



 

• 

• 

• 

• 

 



1.3.4 MECHANICS GUIDELINES 



• 

• 

• 

• 

• 

• 





• 

• 

• 
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• 
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• 
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• 

• 

• 

• 

• 

• 

• 

• 

• 

1.3.5 POST PLAY GUIDELINES 

• 

• 

• 

• 

• 

• 

• 



1.3.6 ACT OF SHOOTING GUIDELINES 

• 

• 

• 

• 

• 

• 

• 

• 

 





 

• 

• 

• 

• 

o 

o 

 

• 

• 

• 

• 

• 

 

• 

• 

1.3.7 BLOCK / CHARGE GUIDELINES 

• 

• 



• 

• 

• 

• 

• 

• 

• 

• 

• 

• 

• 

• 

• 

o 

o 

1.3.8 UNSPORTSMANLIKE FOUL & ACT OF VIOLENCE GUIDELINES 

• 

• 

• 

• 



• 

• 

• 

• 

• 

1.3.9 TRAVELLING GUIDELINES 

• 

• 

o 

o 

• 

• 

o 

o 

o 

• 

• 

1.3.10 GAME MANAGEMENT GUIDELINES 

• 



• 

• 

• 

• 

o 

o 

o 

• 

o 

o 

• 

• 

• 

• 

• 

o 

o 

o 

• 

• 

• 

• 

• 

• 

• 

• 

• 

• 

• 

• 
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• 

• 

• 

• 

• 

• 

• 

• 

• 

• 

• 

• 

• 

• 

o 

o 

o 

• 

• 

• 

• 

 



1.4 PREGAME PROCEDURES FOR REFEREES 

1.4.1 ARRIVAL TO THE ARENA 

1.4.2 LOCKER ROOM 

1.4.3 INSTANT REPLAY SYSTEM CHECK & SYNC TEST 



 

 

 

 

 

 

1.4.4 UNIFIED SCORERS CREW MEETING 

 

 

 

 

 

 

 

 



 

 

 

 

 

 

 

 

 

 

 

 

 

 

 



 

 

 

1.4.5 PREGAME REFEREES & TEAM CAPTAINS MEETING 



 



1.5 REFEREE COACHING PROTOCOL & GUIDELINES 

1.5.1 VIDEO COACHING PROTOCOL 
 

A-Before the game 

During the pre-game morning meeting of the referees or at the end of it, the Crew Chief with 
the rest of the co-officials present, should get in contact with the assigned Referee Coach 
and briefly inform them about the main points of preparation for the game, and if they wish 
so can ask the Referee Coach if he wants to add anything else. The referee coach’s 
contribution to the pre-game meeting must be brief and should avoid repeating the same 
concepts that have already been discussed by the crew. Also, they will all schedule the 
location and time for the post-game meeting. The pre-game morning meeting must always 
be in a private space (at the hotel, in the reception area - quiet space, private room, or 
meeting room).  

The participation of the RC in the pre-game meeting is not obligatory. 

 

B-After the game 

Once the game has finished and the referees have completed all their duties, the Crew Chief 
together with the co-officials will contact the Referee Coach from the designated place to do 
the post-game meeting before or after dinner. The meeting cannot be held in the referee's 
locker room or in the restaurant. In any case, the designated place must be quiet and private. 

If the game ends too late, or if the referees have a very early departure the following day, 
then it would be necessary to schedule an online meeting the following day via Teams. 

 

1.5.2 LIVE COACHING PROTOCOL 
A-Before the game 

If the Referee Coach is already at the city where the game takes place, or lives close by, it is 
recommended that the Referee Coach physically attends the morning pre-game meeting at 
the hotel with the crew. If for any reason, this is not possible, then the same guidelines as for 
video coaching will be followed. In addition, the following matters will need to be discussed 
and agreed upon in the pre-game meeting: post-game transportation, meeting, dinner, and 
travel plans. 

The referee coach just needs to listen without interfering during the pre-game of the crew. 
Only if the crew chief or referees ask him about his opinion or if he has something to add will 
he express himself to help the crew. 

 The participation of the RC in the pre-game meeting is not obligatory. 

 

B-After the game 

Once the game has finished and the referees have completed all their duties, the Crew Chief 
together with the co-officials will meet the Referee Coach at the agreed place to do the post-
game meeting before or after dinner. The meeting cannot be held in the referee's locker 
room or at the restaurant. In any case, the designated place must be quiet and private. If the 



game ends too late, or if the referees have a very early departure the following day, then it 
would be necessary to schedule an online meeting the following day via Teams.  

 

1.5.3 POST-GAME COACHING GUIDELINES 
 

The main points of the post-game meeting should be the same regardless of whether it is 
video or live coaching. 

The conversation must include the points that need to be improved and the points that have 
been improved and should be reinforced. The referee coach should start the discussion and 
express his opinion in general about the performance of the crew. 

The Referee Coach will emphasise their point of view about game management, game 
control, teamwork, mechanics, consistency, accuracy in the play calling and communication 
inside the crew and the participants. The meeting does not have to be too long, and only the 
most important situations that had an impact on the game should be mentioned and 
commented on. All relevant plays will be evaluated on the video-scouting platform (8by8) 
after the game by the Referee Coach. 

After the end of the game, and before the post-game meeting the Referee Coach and/or the 
Crew Chief will contact the Officiating Director only if, by the opinion of the Referee Coach, 
there were important issues that the Officiating Director needs to be aware as soon as 
possible. 

 

1.5.4 8BY8 SURVEY PLAYLIST 
 

The 8by8 system offers you the ability to create a ‘survey’ playlist and gather responses to 
clips. This feature is not mandatory. The Referee Coaches and the referees can use it if they 
want to. 

 

1.5.5 REPORT TIMELINES 

The Referee Coach must complete the crew and referee reports in Refbook after having 
evaluated the game in 8by8 (within 72 hours after the end of the game). 

The Referee Coach needs to check if the referees have completed their self-reflection forms 
within 48 hours after the end of the game. If not, he must send an email to remind them of 
their obligation. 

If after 24 hours, the referee/s have not completed their self-reflection forms, the Referee 
Coach must send an email to the Officiating Department (For EL games: to C. Christodoulou 
and F. Rocha and for EC games: to D. Medan and A. Jersan). 

In addition, if the Referee Coaches believe that a referee has not completed their self-
reflection report according to the required standard, the RC must send an email to the 
Officiating Department (For EL games: to C. Christodoulou and F. Rocha and for EC games: 
to D. Medan and A. Jersan) to notify us of this.  

 

  



1.5.6 GUIDELINES FOR COMPLETING THE REPORTS 
 

Section 1 – Rules Knowledge & Primary Coverage 
 
1.1 Knowledge and application of the rules (including IRS rules) 

 

Rating Descriptor What This Looks in Practice 

Below 
Standard 

Insufficient or 
inconsistent 
application of the 
rules. 

- Makes one or more incorrect rule applications that 
affect play. 
- Shows visible uncertainty or hesitation in applying a 
rule. 
- Relies on partners to correct or cover for missed 
knowledge. 
- Provides incomplete or unclear explanations when 
asked about a decision. 

Meets 
Standard 

Applies the rules 
correctly and 
confidently in all 
expected 
situations. 

 

- Applies all rules correctly throughout the game. 
- Handles routine and moderately complex situations 
with confidence and consistency. 
- Provides clear and accurate explanations when 
required. 
- Demonstrates a solid and reliable understanding 
expected of a professional referee. 

Exceeds 
Standard 

Demonstrates 
exceptional 
mastery and 
leadership in 
applying the rules. 

- Applies rules flawlessly, including in rare, unusual, or 
complex situations.  
- Anticipates and manages difficult rule scenarios 
proactively and without hesitation. 
- Provides clear, calm, and authoritative explanations 
to coaches, players, and table officials under pressure. 
- Assists and guides crew members in ensuring 
consistent and correct application of the rules 
without overstepping. 

 
  



 
1.2 Demonstrates confidence and accountability by making calls within his/her primary 
coverage area, limiting unnecessary reliance on partners. 

Rating Descriptor What This Looks in Practice 

Below 
Standard 

Frequently avoids 
making calls in 
own primary area, 
leading to over-
reliance on 
partners and gaps 
in coverage. 

 

- Hesitates or fails to blow the whistle on clear 
infractions in primary. 
- Regularly relies on partners to make calls that are 
his/her responsibility. 
- Appears uncertain or reluctant when action is 
required. 
- Creates additional pressure on the rest of the crew. 

Meets 
Standard 

Consistently makes 
appropriate calls in 
own primary, 
showing 
confidence and 
accountability. 

- Blows whistle promptly on clear infractions in 
primary area. 
- Relies on partners only when the angle is truly 
obstructed. 
- Demonstrates readiness and confidence in primary 
coverage. 
- Partners can trust coverage responsibilities are 
being fulfilled. 

Exceeds 
Standard 

Demonstrates 
exceptional 
ownership of 
primary coverage, 
enhancing crew 
trust and overall 
game control. 

- Anticipates and decisively makes all necessary calls 
in primary with excellent judgment. 
- Rarely requires partner intervention, while 
remaining open to support when truly needed. 
- Shows confidence and composure that reinforces 
partner trust. 
- Performance strengthens the crew’s overall 
credibility and game flow. 

  



Section 2 – Game Management 
 
2.1 Displays self-control; calm but assertive body language that demonstrates authority 
and confidence, but not arrogance 
 

Rating Descriptor What This Looks in Practice 

Below 
Standard 

Inconsistent or 
inappropriate body 
language; 
undermines 
credibility. 

- Shows visible frustration, anger, or defensiveness 
toward players and/or coaches. 
- Body language appears hesitant, passive, or overly 
aggressive. 
- Tone or gestures escalate tension instead of calming 
it. 
- Loses composure in challenging moments. 

Meets 
Standard 

Maintains calm, 
confident, and 
assertive presence 
that supports 
effective game 
control. 

- Consistently remains composed, even in tense or 
heated situations. 
- Uses firm, respectful, and professional body 
language and tone. 
- Demonstrates authority without appearing arrogant 
or confrontational. 
- Projects confidence that helps diffuse potential 
conflict. 

Exceeds 
Standard 

Exemplary poise 
and leadership; 
body language 
actively enhances 
credibility and 
game flow. 

- Demonstrates outstanding composure in high-
pressure or contentious situations. 
- Uses calm but assertive gestures and tone that 
defuse conflict and foster respect. 
- Inspires confidence in players and coaches through 
presence alone. 
- Serves as a role model for body language and self-
control at the professional level. 

 
  



2.2 Effectively manages interactions and misconduct involving players, coaches and bench 
personnel (including any physical altercations). 
 

Rating Descriptor What This Looks in Practice 

Below 
Standard 

Interactions or 
dealing with 
misconduct are 
ineffective, 
inconsistent, or 
undermine 
authority. 

 

- Engages in excessive arguments or debates with 
players/coaches. 
- Appears dismissive, confrontational, or 
unapproachable. 
- Fails to communicate when needed, leading to 
confusion or frustration. 
- Hesitates or fails to act when misconduct occurs. 
- Response is overly harsh, lenient, or inconsistent 
with the severity of the behaviour. 

Meets 
Standard 

Maintains 
respectful and 
professional 
interaction and 
responds firmly 
and appropriately 
to misconduct. 

 

- Interacts with players and coaches when 
appropriate, keeping communication brief and 
focused. 
- Listens respectfully but does not allow debate to 
delay or disrupt the game. 
- De-escalates potential tensions through tone and 
manner. 
- Identifies misconduct promptly and acts without 
hesitation. 
- Applies the correct penalties or sanctions according 
to the rules. 

Exceeds 
Standard 

Anticipates, 
diffuses, manages 
conflict and 
misconduct in such 
a way that builds 
respect and 
enhances authority 
and game integrity. 
 

- Handles challenging conversations calmly and with 
authority, even under pressure. 
- Uses interaction strategically to prevent issues 
before they escalate. 
- Gains cooperation and respect through clear, calm, 
and confident communication. 
- Serves as a role model in balancing authority with 
approachability and in setting a clear standard for 
managing misconduct. 
- Identifies misconduct promptly and acts without 
hesitation. 
- Applies the correct penalties or sanctions 
according to the rules in even complex or heated 
situations. 

 

 
Note: If a referee did not have to deal with any misconduct during the game (because all 
participants were behaving correctly) or if it was not visible from the video, then you can 
still evaluate the above based on the communication and interactions that the referee had 
with the players and the coaches throughout the game. 

 
  



Section 3 – Positioning, Fitness & Work Rate 
 
3.1 Sustains movement quality (explosiveness for sprinting, recovering between plays etc.) 
throughout the game; no visible fatigue impacting movement. 
 

Rating Descriptor What This Looks in Practice 

Below 
Standard 

Movement quality 
declines; visible 
fatigue impacts 
officiating 
effectiveness. 

- Noticeable fatigue leads to slower recovery 
between plays or missed coverage. 
- Reduced explosiveness affects ability to reach 
optimal positions. 
- Becomes less mobile late in the game. 
- Fitness level negatively impacts accuracy of 
positioning and court coverage. 

Meets 
Standard 

Maintains 
movement quality 
and endurance 
needed for 
effective 
officiating. 

- Shows consistent mobility and explosiveness across 
all four quarters. 
- Recovers quickly between plays to maintain good 
positioning. 
- Sustains a reliable work rate with no significant 
drop-off. 
- Fitness fully supports the demands of the game. 

Exceeds 
Standard 

Exceptional 
endurance and 
movement quality; 
sets a professional 
benchmark. 

- Demonstrates outstanding explosiveness and 
mobility throughout, even in high-intensity moments. 
- Never shows visible fatigue; movement remains 
sharp until the final whistle. 
- Work rate enhances ability to anticipate play and 
maintain optimal positioning consistently. 
- Sets the pace for fitness and effort expected at top 
professional level. 

 
Note: This is about the referee’s fitness (physical capacity).



  

3.2 Moves effectively to obtain the right position on the court to have an open angle to the 
play considering distance as well (not too close that narrows the view and not too far to 
lose visual clarity). 

 

Rating Descriptor What This Looks in Practice 

Below 
Standard 

Positioning 
frequently limits 
ability to see plays 
clearly; angles and 
distances are 
inappropriate. 

- Often too close to or too far from the action, 
resulting in restricted vision. 
- Angles do not provide a clear, open look at the play. 
- Relies on guesswork when not in proper position. 
- Misses key elements of plays due to poor court 
coverage. 

Meets 
Standard 

Positions self 
effectively for a 
clear, open angle 
and appropriate 
distance on most 
plays. 

- Regularly obtains an open angle that allows clear 
judgment of contact and violations. 
- Maintains appropriate distance — close enough to 
see detail but not crowding the play. 
- Transitions smoothly with play to remain in good 
position. 
- Rarely loses sight lines or clarity of the action. 

Exceeds 
Standard 

Consistently 
outstanding 
positioning; 
anticipates play to 
achieve the best 
angle and distance 
without hesitation. 

- Anticipates play developments and adjusts 
proactively to secure optimal angles. 
- Maintains textbook distance for clarity and 
perspective on every possession. 
- Rarely, if ever, caught out of position; transitions 
seamlessly with the flow. 
- Positioning actively enhances credibility and 
decision-making accuracy. 

 
Note: This is about positioning themselves correctly. A referee can be fit and keep up with 
the play but not position himself/herself correctly to have an open angle.  



3.3 Demonstrates consistent and visible work rate; avoids ball-watching and remains 
concentrated in every play. 
 

Rating Descriptor What This Looks in Practice 

Below 
Standard 

Work rate is 
inconsistent; 
periods of 
disengagement or 
ball-watching 
reduce 
effectiveness. 

- Caught ball-watching, leading to missed off-ball 
actions. 
- Concentration level appears to decline during the 
game. 

Meets 
Standard 

Maintains steady, 
reliable work rate 
and engagement 
throughout the 
game. 

- Stays consistently active and attentive on every 
possession. Concentration level does not decline 
during the game. 
- Keeps eyes active to cover both on-ball and off-ball 
activity. 
- Rarely is caught ball-watching. 

Exceeds 
Standard 

 

Exceptional work 
rate and 
engagement; sets 
the tone for 
coverage and 
concentration. 

 

- Demonstrates relentless effort and concentration 
across the entire game. 
- Rarely ball-watches; always scanning for off-ball 
activity. 

 
Note: This is about mental effort and remaining focused throughout the game. A referee 
can be fit, he/she can also be obtaining open angles but maybe he/she loses focus at certain 
points during the game or maybe he/she is ball watching too much.  



 
Section 4 – Communication & Teamwork 
 
4.1 Correct and clear signals; use of voice and whistle, arm signals etc. 
 

Rating Descriptor What This Looks in Practice 

Below 
Standard 

Signals and 
communication are 
inconsistent or 
unclear, creating 
confusion. 

- Whistle tone lacks strength, clarity, or consistency. 
- Arm/hand signals are hesitant, incorrect, or poorly 
visible. 
- Voice commands are hard to hear or unclear. 
- Timing of signals causes confusion or delay. 

Meets 
Standard 

Uses whistle, voice, 
and arm signals 
correctly and 
clearly to 
communicate 
decisions. 

- Whistle is strong and distinct, drawing immediate 
attention. 
- Uses correct signals according to each situation 
consistently. 
- Signals are clear, visible, and timed appropriately. 
- Voice commands are assertive and easy to 
understand. 

Exceeds 
Standard 

Exemplary clarity 
and authority in 
signals; enhances 
credibility and 
game flow. 

- Whistle tone is firm, immediate, and perfectly suited 
to each situation. 
- Signals are textbook: crisp, confident, and highly 
visible to players, coaches, and spectators. 
- Voice commands are calm, authoritative, and 
perfectly timed. 

 
  



 
4.2 Communicates and collaborates effectively with the crew — maintains eye contact, 
communicates clearly with partners, offers and accepts support appropriately, and 
contributes to correct decision-making (including correcting errors when he/she is very 
sure and providing help in others’ primary area when needed). 
 

Rating Descriptor What This Looks in Practice 

Below 
Standard 

Communication 
and teamwork are 
limited or 
ineffective which 
can undermine 
crew performance. 

- Infrequent or absent eye contact. 
- Misses opportunities or hesitates to enter face-to-
face dialogue when needed. 
- Dialogue, when attempted, is unclear, lengthy, or 
confusing. 
- Rarely offers input when asked, or input lacks 
clarity/confidence. 
- Does not intervene when an obvious error occurs or 
intervenes inappropriately. 
- Makes an unnecessary double whistle on a partner’s 
primary area too often, disrupting coverage balance. 

Meets 
Standard 

Communicates 
clearly and works 
well with partners 
which helps with 
enhancing crew 
performance. 

- Maintains regular eye contact during transitions and 
stoppages. 
- Recognises and initiates timely dialogue when 
needed to confirm or clarify. 
- Dialogue is brief, relevant, and easy to understand. 
- Offers clear, confident input when asked. 
- Intervenes and offers help when very certain an 
incorrect decision has occurred. 
- Respects primary coverage areas while recognising 
legitimate situations to assist with a patient whistle. 

Exceeds 
Standard 

Demonstrates 
outstanding 
communication 
and teamwork that 
elevate crew 
performance. 

- Dialogue is exceptionally clear, calm, and 
authoritative, resolving issues quickly. 
- Manages team dynamics within a crew. 
 - Uses eye contact seamlessly to signal readiness and 
alignment. 
- Anticipates when a partner may need support and 
provides it calmly and effectively. 
- Intervenes and offers help when very certain an 
incorrect decision has occurred. 
- Actively reinforces colleague confidence during 
challenging moments. 
- Respects primary coverage areas while recognising 
legitimate situations to assist with a patient whistle. 
- Provides clear leadership that contributes to the 
effectiveness, cohesion and credibility of the crew. 

 
 



2 INSTANT REPLAY SYSTEM 
2.1 INTRODUCTION – INSTANT REPLAY SYSTEM 

 
• 

• 

• 

• 

• 
 

 



2.2 EUROLEAGUE COMPETITION IRS SYSTEM 

2.2.1 INTRODUCTION 

 

 

 

2.2.2 CAMERA PLAN 

 
 

 





2.2.3 RESPONSIBILITIES 

 

• 

• 

• 

• 

• 

• 

• 

• 

• 

• 



• 

• 

• 

• 

• 

 

 

 

• 

• 

• 



2.2.4 TV GRAPHICS 

3 

4 

5 

6 

7 

8 

9 

10 

11 

12 

13 

14 

15 

16 

17 

18 

19 

20 

21 

22 

- 

 



 

2.3 EUROCUP COMPETITION IRS SYSTEM 

2.3.1 INTRODUCTION 

 

2.3.2 CAMERA PLAN  

 

 

 



 

 

2.3.3 RESPONSIBILITIES 

• 



• 

• 

• 

 

 

   

• 

• 

• 



 

2.4 IRS RULES AND PROTOCOLS 

2.4.1 IRS RULES 

 

 

 

 

 

 

 

 

 

 



 

 

2.4.2 CHECKING THE IRS EQUIPMMENT 

• 

• 
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2.4.3 IRS REVIEW STEPS 

2.4.4 REFEREE INDIVIDUAL RESPONSIBILITIES DURING THE GAME 



2.4.5 FURTHER GENERAL GUIDELINES 
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2.4.6 GUIDELINES FOR EACH REVIEW TYPE 
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